
WAC 192-905-005  Eligibility requirements for an employee to re-
ceive a permanent exemption from the long-term services and supports 
trust program.  (1) An employee who has long-term care insurance as 
outlined in RCW 50B.04.085 and attests to this, may apply through De-
cember 31, 2022, for a permanent exemption from the premium assessment 
under RCW 50B.04.080. "Long-term care insurance" has the meaning pro-
vided in RCW 48.83.020.

(a) Only an employee who is eighteen years of age or older on the 
date of application may apply for an exemption.

(b) The employee must provide identification that verifies their 
age at the time of application.

(c) The department may verify an employee's long-term care insur-
ance coverage and may request additional information from the employ-
ee.

(2) Beginning January 1, 2023, an employee who is a veteran of 
the United States military and has a service-connected disability rat-
ing by the United States department of veterans affairs of 70 percent 
or greater may apply for a permanent exemption from the premium as-
sessment under RCW 50B.04.080.

(a) The employee must provide information sufficient for the de-
partment to verify their identity.

(b) The employee must provide documentation of their service-con-
nected disability rating at the time of application.

(c) The department may verify an employee's service-connected 
disability rating and may request additional information from the em-
ployee.
[Statutory Authority: RCW 50B.04.020, 50B.04.055, 50B.04.080, 
50B.04.085, 50B.04.090, 2022 c 1, and 2022 c 2. WSR 22-20-044, § 
192-905-005, filed 9/28/22, effective 10/29/22. Statutory Authority: 
RCW 50B.04.020 and 50B.04.085. WSR 21-11-013, § 192-905-005, filed 
5/7/21, effective 6/7/21.]
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